Anti-Bribery and Corruption Policy
1. Purpose
This policy sets out the organization’s commitment to conducting business ethically, transparently, and in compliance with all applicable anti-bribery and corruption laws. It aims to prevent bribery, corruption, and unethical practices in all operations.
2. Scope
· Applies to all employees, contractors, consultants, officers, and directors.
· Extends to third parties acting on behalf of the organization (agents, suppliers, distributors, joint venture partners).
· Covers all global operations, regardless of local practices or customs.
3. Policy Statement
· Zero tolerance for bribery or corruption in any form.
· No employee or representative may offer, give, solicit, or accept bribes, kickbacks, or improper advantages.
· Compliance with laws such as the UK Bribery Act 2010 and the US Foreign Corrupt Practices Act (FCPA).
4. Definitions
· Bribery: Offering, giving, receiving, or soliciting something of value to improperly influence a decision.
· Corruption: Abuse of entrusted power for private gain.
· Facilitation payments: Small, unofficial payments to speed up routine actions — strictly prohibited.
5. Responsibilities
· Employees: Must avoid any activity that could lead to or suggest bribery or corruption.
· Managers: Ensure teams understand and comply with this policy.
· Compliance Officer: Oversees training, monitoring, and reporting.
6. Gifts and Hospitality
· Permitted only if:
· Reasonable, proportionate, and transparent.
· Not intended to influence business decisions.
· Must be recorded in the Gifts & Hospitality Register.
7. Political and Charitable Contributions
· Political donations are prohibited unless approved by the Board.
· Charitable contributions must be transparent and not used as a substitute for bribery.
8. Record-Keeping
· All financial records must be accurate and transparent.
· False or misleading entries are strictly forbidden.
9. Reporting Concerns
· Employees must report suspected bribery or corruption via the confidential whistleblowing channel.
· Retaliation against whistleblowers is prohibited.
10. Training & Communication
· Mandatory training for all employees.
· Policy communicated to all third parties and contractors.
11. Breach of Policy
· Violations may result in disciplinary action, including dismissal.
· May also lead to civil or criminal prosecution.

